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(1) Upon satisfactory employment evaluation, demonstrating progress, proficiency,
productivity and with the approval of the General Manager or designee.

(2) Following the established progression rate:

a. Step A- Probationary Period

b. Step B- After one year at Step A

c. Step C- After one year at Step B

d. Step D- After one year at Step C

e. Step E- After one year at Step D

Longevity Pay: Employees shall receive an increase in base pay by five percent (5%} at the start 
of each of the following years of service: 8, 12, 15, 18, 21, and 25. 

Invoice Stipend: Chester Public Utility District shall pay the office administrative classifications a 
stipend of $15.00 per invoice generated by out of county operations. 

CFAA Compensation: When employees covered by this MOU are directed to report for duty 
under the California Fire Assistance Agreement C'CFAA''L they will be paid at rates established 
annually by the CF/\/-\ and the District's sa!ary survey, which differ from those rates set forth in 
Schedule A. 

In order to compensate employees for emergency responses to incidents outside of the District, 
wages set established annually by the CFAA and the District's salary survey will be used for 
durations of 48-hours or longer, retroactive to time of dispatch. The intent is to provide a 
differential to compensate for the hardship of being unavailable to family while deployed. 

Reopener: This agreement may only be amended by mutual consent to reopen and bargain on 
specific issues, to improve working conditions, and wages. 

CLOTHING ALLOWANCE: 

Beginning Septernber 27, 2022, Operator Classification Series Employees shall receive up to $250.00 per 
year for apprnved items such as work boots, pants, shirts, etc. and reimbursement will be dependent 
upon the employee providing a legible receipt or invoice to the District. 

The District will purchase and provide Bibs and HiVis items for the employee to use while employed by 
the District. 
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Attachment A 

Salary Schedule 

FY 2022/2023 

Position Title Hourly Range by Step 

Utility Operations 

Manager 

Field Supervisor 

Operator II 

Operator I 

Operator in Training 

Maintenance/Meter 

Reader: Fulltirne 

Maintenance/Meter 

Reader: Seasonal 

Office Manager 

Billing Specialist 

.. ' ~  -- ��----· 

District Sec re ta ry 

A B C 

30.00 31.50 33.08 

23.67 24.85 26.09 

21.47 22.54 23.67 

19.47 20.45 21.47 

17.66 18.55 19.47 

16.02 16.82 17.66 

16.02 16.82 17.66 

30.00 31.50 33.08 

20.06 21.1 22.11 

16.02 16.82 17.66 

•·••• •••••••••••• 

. ... 

D 

34.73 

27.40 

24.85 

22.54 

20.45 

18.55 

18.55 

34.73 

23.22 

.... ..... 

18.55 

.... ,. 

... . 

. ........ 
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E 

36.47 

···•· 

28.77 

. ..... 

26.09 

23.67 

21.47 

19.47 

19.47 

36.47 

24.38 

, .. ... 

19.47 










